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In January, Lynn and Sheryl travelled to Auckland to formally hand over to the new National Executive Officers. At our AGM, Sheryl expressed her gratitude to Waiariki members who had supported and encouraged them over their time in office.  The past year has seen a change in our regional officers with Barb Stewart and Deb Martis taking over the reins of Treasurer and Secretary, respectively.  Sheryl continues as regional chair.
This year Waiariki continued its practice of holding its end-of-year function at the start of the new year when life’s not so hectic.  This time, we were hosted by Te Puia ( ex Maori Arts & Crafts Institute).  Te Taru White, CEO, outlined how and why the attraction had been established and his vision for Te Puia in its current role. He also described work roles and employment opportunities, particularly those relating to the training programmes Te Puia runs and the scholarships provided.  After a guided tour of the complex, members adjourned to the Heritage Rotorua for a brief meeting, followed by dinner.

Our April AGM followed an Identity and Career Choices workshop with Heather Carpenter, which was well received by our members.  It provided time and encouragement for reflection, which is often in short supply these days.

May was a busy month in the region, with the Rotorua Careers Expo and Waiariki Institute of Technology’s Information Days.  It certainly provided plenty of opportunities for locals wanting to find information about courses and training.  Some of our school-based members found it awkward having both events on in the same week and have recommended holding these events a week apart next year.

Waiariki’s May meeting was held to coincide with the region’s Curriculum Support Day.  The programme was facilitated by Sheryl Hewitson and hosted by Deb Martis at Rotorua Girls High School.  Barbara Herbert and Selwyn Insley from Career Services updated members on the findings from the CPaBL project.  Later the group looked at units from other curriculum areas and discussed how a career focus could be applied to them.  Non-school-based members joined in at lunchtime, when a brief meeting was held.  Overall it was an excellent opportunity for us to network and discuss common issues.

One such issue was the need to lobby PPTA.  It was agreed that Careers Advisers and staff should be lobbying the PPTA to increase the Careers Advisers’ allowance, and the time available to staff to fulfil their role.  It was suggested that the Careers Allowance should be increased to a minimum of the equivalent of one Management Unit, and that Careers Adviser non-contact time should be established for schools using a similar formula to Guidance Counsellors.

Professional Development is again our focus this year.  A number of us attended Brain Compatible Decision-Making, a BOP CPANZ sponsored workshop with Mike Scadden and came away with some useful tips.   Last month 20 people attended a workshop with the NZQA moderators.  It was most beneficial, especially for those new to assessment.  We would recommend this to other regions.  Our own members have contributed as well.
Deb Martis (Rotorua Girls HS) ran a session on Coping with Workload and Amy Wildash (Trident HS) discussed her “share the load” maxim, promoting self management with career decision making processes within her school.  

Guest speakers have included Carole Morgan of Waiariki Institute of Technology, who gave a presentation on their disability support services and Chris Knowle of the Essential Skills Project talking about KIA ORA MAI.
Once again, Waiariki is offering members a professional development grant of $200.  While many put this towards Conference in November, it is also available for other events.  

In the Bay of Plenty/Waiariki region, Career Services has been undergoing a number of changes.  As part of their review, our members were asked to respond to a survey on possible changes to school programmes for rangatahi.  We look forward to the survey results and the finalisation of programmes.  It has been a long year of uncertainty for CS staff and stakeholders.  With staff and services in place for the new year effective liaison should be more effective in our region.

