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Hawkes Bay CATE

6 July 2011
Present: Leslie Cox,  Olivia Donnelly, Maxine Gilmour, Rosemary Menzies, Cindy Morgan, Hilda Overeem,  Sheryl Smith, Helen Tasker, Lynda Vidulich, Di Strawbridge, Marion Loughran, Kaye Boden, Shelley Oliver
Apologies: Nicki Dowling, Pam Knight, Pam Moore, Robin Penman, Sue Ross, Michael Taylor, Kim Walker, Nicola Williams, Karyn Johnson, Helen Roughan, Murray Barker, Sandra Foster, Ana Van der Linden
Gateway Conference – Masterton
Delegates that attended the recent Lower North Island Gateway Conference shared some of what they learnt.
· What employers are looking for when employing:
· CV – no fancy fonts (difficult to download)
· Cover letters with applications
· Be prepared to be flexible
· Tailor the CV to fit the job applied for
· Be interested in the job
· Spelling & grammar important
· Offer to do work experience
· Maths and communication skills
· Young people that are responsible for their own learning
· For Gateway placements – don’t give them lemons
· Workshop – Matching Students With Employers
· This year’s students prepare a power point to be presented at assembly for future Gateway hopefuls
· Expression of Interest forms distributed 
· Students prepare a CV and hand written cover letter explaining why they want to be considered for Gateway (this will indicate their level of literacy)
· Interviews in September
· Info session for parents/whanau after students are selected. Good opportunity to sign contracts and medical forms
· Download info on parents occupations from school system to assist with placement possibilities
· Check students’ academic workload – may not be conducive to a day out each week if wanting to go to University
· Pictorial printout to show prospective employer the type of occupations that past students have done when meeting for possible placement
· Workshop – Facilitating the Class
· To help with self-management a personalised file box is kept in class and used to hold contract documents, learning plan and industry unit work. The learning plan is ticked off as units are completed
· Role play sessions are recorded and posted to u-tube for assessment purposes
· Dress for Success course is offered to build confidence on a budget
· Student led meetings are held at regular intervals with an agenda and minutes, to discuss what each student is doing on their work placement. Another unit can be achieved here too
· Workshop – Building the Team/Selecting Students
· Give Gateway status – make it important in the school culture
· Maintain the integrity and future of Gateway by being selective
· Gateway is a privilege
· Student must have Level 1 literacy
· Self-motivated – work ethic
· Drivers licence an advantage (goal)
· No pastoral – squeaky clean (give them a chance to show positive change)
· Manage the program and don’t get bullied
· Introduce Gateway at year level assemblies
· Application process:
· Hand written application for Gateway
· Interview with Parent/Whanau – sign agreement
· Must maintain regular attendance at all subjects at school
· Gateway is like coming to work – strictly no ipods etc in class
· Work placements start term 2 once they have proved themselves
· Oral presentations (2 x 10 mins) on their workplace day to day events, their next steps, goals etc (another unit standard possibility)
· Term 2 goals – regularly remind them
· 1 line for year 12, I line for year 13
· Celebration with all people involved:
· Graduation – certificates
· Formal with oral presentations ( the best from class)
· Employer certificates & gifts (chocs) to show appreciation
· Supper
General Discussion
TEC have sent letters to schools that have not met their Investment Plan student numbers. There has been some confusion regarding TEC correspondence.


Annual General Meeting, HBCATE 2011

· 2010 AGM minutes tabled
Moved Leslie Cox and seconded Maxine Gilmour.
· Financial Position: accounts tabled and accepted
· Feedback from Executive Meeting
· Graeme Benny the new CEO of Careers NZ is focusing on the key functions of increased leadership and to act as a conductor in supporting schools to emphasise the importance of career management in the school curriculum
· Careers NZ are actively involved in key government policy ideas
· Problems identified include the need for a holistic view, too many students are leaving without clear career pathways
· Career benchmarking – a meeting will be held at Karamu High School Career Centre, Windsor Ave, Hastings on 22nd August, 10:00am – 12:30pm to discuss the way forward
· Arthur Graves spoke about Youth Guarantee Scheme
· What will it look like
· It needs a whole of system solution
· Meeting student needs
· Challenges and opportunities
· Opportunities for schools
· Hilda and Leslie to attend MIT presentation with a report back to members on 29th September at EIT
· Auckland CATE conference made a prifit and seeding funds have been handed to Rotorua for CATE ‘Back To The Future’ in November this year
· Paul Kennedy, CEO of Student Job Search – services are accessible to school leavers once they are confirmed in tertiary study.  There is a push to work together perhaps via Gateway
· New CATE Website is up and running
· [bookmark: _GoBack]A detailed report is available from Cindy Morgan if required

· Election of Officers
All current position holders are happy to continue in their roles:
· Executive Member and Chairperson for HBCATE - Cindy Morgan
· Secretary - Lynda Vidulich
· Treasurer - Maxine Gilmour
· Web Manager - Hilda Overeem

· Correspondence
No correspondence was presented

· Calendar of Events
September:			Combined CATE and EIT Careers, STAR update
November:			CATE Conference Rotorua
· Other discussions:
Careers NZ website has been updated. Members are experiencing difficulties with navigation. Hilda has made enquiries to have links put in for Gateway.

CareersNZ have moved to the ERO building in Ahuriri.

Richard Edmonds, Careers Expo Organiser from HB Today has recently been made redundant from his position. It was suggested to send a formal thank you from CATE in the form of a gift and card.
Moved: Cindy Morgan, seconded Maxine Gilmour, unanimously passed.

Hilda requested photographs, profiles etc for the HB CATE website.

HB Today Gateway profile – Lesley suggested that the Gateway profile page that we currently subscribe to in the HB Today should be advertised in the local free papers. Di Strawbridge offered to investigate cost and feasibility and report back to the next meeting.

The possibility of a combined regional Gateway celebration was discussed. Cost and organisation of such an event would make it prohibitive but not impossible.

Health and Safety provider Promed has contacted Taikura Rudolf Steiner to say he is booking places for next years’ courses.

Meeting Closed: 2:05pm
2:15 – 3:00pm  - Tour of Taikura Rudolf Steiner School.
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