
 

Kaiārahi Newsletter – March 2020 

Tena Koutou, 

What a difference a month makes! Thinking of you all trying to balance family and work 

commitments. Great call to bring holidays forward to give everyone the headspace to try and 

comprehend what life might be like for at least the next four weeks. There will be challenges 

ahead, trying to engage some students through online learning, and managing the anxiety of 

students preparing to transition out of school. I will work hard over the following weeks to 

support you as much as I can from a distance. Let me know what would be useful. I have 

included our Facebook details below and encourage everyone with Facebook to join and 

follow. 

Below are projects I will be working on, alongside the website, now that I can no longer get 

out and about. Throughout the newsletter, I have asked for feedback on many of these 

projects. Your voice is essential, so please collaborate and contribute where asked. We 

have a chance to show the Ministry our value and how well we can work together in this 

trying time. Stay connected with colleagues within your school and the region, and please 

email/ring/Skype/Zoom me at any stage, I am not going anywhere! 

Facebook page 

Please join and follow our CATE Aotearoa New Zealand 
https://www.facebook.com/CATE-Aotearoa-New-Zealand-505450013144866/ 
Several CATE Executive members contribute to this page regularly, and we 

welcome contributions. During these uncertain times, it will be a great way of staying 

connected. We currently have 343 followers, so let’s see if we can hit 500 by the 14th of 

April to better represent our membership. 

 

Parents as Career Educators 

I have a list of things I will be doing over the next few weeks to support you. At 

the top of the list is a “Parent as Career Educators” toolkit. I am interested in 

your thoughts on this. I know that there will be many anxious parents who will be unsure 

about how to support their children. I am keen to include guidelines, links, and tools for 

parents so they can help their children with the career decision making process. I welcome 

your ideas and resources, and I will collate and prepare a document CATE members can 

forward to their parent community. 

 

CATE Membership Process – What should the process look like for 

people who are joining for the first time?  

What information, documentation was/would be useful for you when you first joined? 
Examples of documentation include CATE NZ Strategic Plan, Constitution, Procedures 
Handbook, list of Career Advisors and emails in your region etc. 

Send me your thoughts on what was useful and what would have been useful when you first 
joined CATE NZ. 

https://www.facebook.com/CATE-Aotearoa-New-Zealand-505450013144866/


 

Ministry of Education Update 

Career Education and Guidance in New Zealand Schools (2009)    

file:///C:/Users/lg/Downloads/Career-guidelines-web%20(8).pdf   

The Ministry is looking at updating the Career Education and Guidance in New Zealand 

Schools document published in 2009. When I last talked with the Ministry, they were 

planning on gathering feedback on the content before the end of Week 2 Term 2. We need 

to take this opportunity to have our say on what we want this to look like, and CATE NZ 

should be driving this. Please take some time over the following weeks to read this and 

forward your comments to me. Things to consider: 

• What do you think should stay in place, and what should change?  

• How would you change it?  

• What would make it more useable and of relevance to us?  

• Do we need a more consistent programme structure that shows explicit development 
of competencies from Year 1-13 now we have Inspiring Futures in the primary 
schools?  

• Should we have one career management platform that all students can access 
regardless of school, or do you think funding should be available for all schools to 
have a student management programme and the school can then choose which 
programme best suits their needs? 
 

Ideas and comments please – send to kaiarahi@catenz.org or alternatively ring me on 

0272461506 or organise a Zoom/Skype session. 

 

Call for case studies – if you think you have a great programme, let me 

know about it. The Ministry of Education wants to hear about all the 

excellent work we are doing. We need to communicate to them what is 

happening in schools and share all the fantastic work you are doing. We need to bombard 

them with positive examples of great career education programmes; Unfortunately, the 

stories they hear are often negative. 

 

Resources available for Career Advisors  

I will continue to add resources to this One Note page over the next four 
weeks. I will be continually adding resources to the career management 

competencies – Self Awareness, Exploring Options, Deciding and Acting, and Transitions 
over the next few weeks. Please note I have not updated Term 2 as I am rethinking this as 
most of the Career Expos have been cancelled. I will complete the Term Two tasks before 
the start of next week. Link to One Note resources https://1drv.ms/u/s!AhFuctEEyV2cgQ-
pwH3jCviO79jG?e=VZjYER 
Please send through your resources and share your ideas about how you teach the career 
competencies, and I will add. These will be uploaded onto the “members” section of the 
website when complete. 
 

Calling for New Career Advisors  
Please make contact if you are a new Career Advisor as I want to create 

a network and arrange to meet through Zoom/Skype once a month. I think 

it is important you support and learn from each other especially as we are 

all working isolation. 

mailto:kaiarahi@catenz.org
https://1drv.ms/u/s!AhFuctEEyV2cgQ-pwH3jCviO79jG?e=VZjYER
https://1drv.ms/u/s!AhFuctEEyV2cgQ-pwH3jCviO79jG?e=VZjYER


Gateway 
 

Funding and what are the implications if we don’t meet our placement 

and credit targets.  

Below is the link to the announcement from the Ministry of Education around funding for 
Gateway due to Covad19 and the closing of schools. It states that there will be “a supply bill 
to allow funding to continue and that there are no funding returns required for non-
attendance or failure to meet benchmarks.” Secondary Tertiary Programmes will continue to 
be funded where a student enrolled in the course, even if the tertiary part of the course is 
postponed till later in the year. 
https://youthguarantee.education.govt.nz/initiatives/opportunities-at-school-and-
beyond/gatewayfunding/?fbclid=IwAR0PKmm4hZZVxGxS901sGk_P-ZE0QQw-
aWE3d7A5CuMOjCPlbrvY0CuAJqQ 
Resources – I am interested to hear what resources you have developed and are using for 
Gateway students to use remotely. I am keen to gather resources and share them with 
others. I have set up a Google Doc so resources can be added under the different generic 
unit standards. (Please send me your email details, and I can share this with you). It would 
be fantastic to see your creative ideas on how we can deliver this, so it is interactive, 
relevant, and engaging. This is the time for collaboration rather than everyone reinventing 
the wheel. I thought units around employability skills would be useful, such as CV’s, 
Interviewing etc. Financial literacy might also be something students would be keen to learn 
more about. 
 

University Liaison Update – How can they support you? 
 

Over the last few days, I have connected with the different university 
liaison teams to understand what they are currently working on to 

support Career Advisors. All the universities are busy putting something together, 
and I will send these out in the 14th April newsletter. 
The University of Canterbury has put together the following document; please 
distribute it to your families as it allows them to link to a webinar presentation through 
zoom (see link below). 

1. Introduction UC Presentation 
2. Year 12 presentation (covers general university study, not just University of 

Canterbury. 

UC can house up to 300 people in one call. They are also encouraging those 
students who want to find out more about the University of Canterbury to arrange an 
online appointment through Zoom or over the phone. Students and whanau 
interested in UC can sign-up using our Stay in Touch form. This creates a database 
and is assigned straight away to a UC Liaison Officer who will touch base with the 
students or whānau members to introduce them and be their ‘buddy’. UC will ensure 
they are well supported. 
https://mail.google.com/mail/u/1/?tab=wm&ogbl#inbox/QgrcJHsBqzbScVwDlMjFWCWFZdjq
HNKNjTL?projector=1&messagePartId=0.1 
 

International Update 

Children’s Early Career Development: The Conceptions of Career Choice & 

Attainment Model 

In the appendix are my notes from a Webinar I listened to last week by 
Professor Kimberley Howard, Boston University.  

This 

https://youthguarantee.education.govt.nz/initiatives/opportunities-at-school-and-beyond/gatewayfunding/?fbclid=IwAR0PKmm4hZZVxGxS901sGk_P-ZE0QQw-aWE3d7A5CuMOjCPlbrvY0CuAJqQ
https://youthguarantee.education.govt.nz/initiatives/opportunities-at-school-and-beyond/gatewayfunding/?fbclid=IwAR0PKmm4hZZVxGxS901sGk_P-ZE0QQw-aWE3d7A5CuMOjCPlbrvY0CuAJqQ
https://youthguarantee.education.govt.nz/initiatives/opportunities-at-school-and-beyond/gatewayfunding/?fbclid=IwAR0PKmm4hZZVxGxS901sGk_P-ZE0QQw-aWE3d7A5CuMOjCPlbrvY0CuAJqQ
https://www.canterbury.ac.nz/engage/school-resources/liaison/stay-in-touch/
https://mail.google.com/mail/u/1/?tab=wm&ogbl#inbox/QgrcJHsBqzbScVwDlMjFWCWFZdjqHNKNjTL?projector=1&messagePartId=0.1
https://mail.google.com/mail/u/1/?tab=wm&ogbl#inbox/QgrcJHsBqzbScVwDlMjFWCWFZdjqHNKNjTL?projector=1&messagePartId=0.1
https://en.wikipedia.org/wiki/File:Globe_Atlantic.svg
https://en.wikipedia.org/wiki/File:Globe_Atlantic.svg
https://creativecommons.org/licenses/by-sa/3.0/
https://creativecommons.org/licenses/by-sa/3.0/


This has been interesting with the “Inspiring Futures” programme the TEC has 
incorporated into the Career Systems Strategy https://www.inspiringthefuture.org/. 
She believes the most effective learning activities are those designed with the 
development level of the learner in mind. It is expected that curricula in academic 
subject areas, such as math, reading, and science, are created and implemented in 
such a way that they are well-matched to the cognitive abilities of the students in the 
classroom. 
 She says the same principle should be applied to the area of career development. 
The Conceptions of Career Choice and Attainment (CCCA) model provides a six-
level framework from which we can understand the way children reason about 
career-related processes, and how this reasoning changes over time. 
 The model can be used to identify the types of interventions that encourage children 
to develop more sophisticated reasoning about career development and thus can be 
a useful resource in the design of developmentally appropriate career interventions. 
 

 
Kaiārahi Workshops 
Due to the lockdown, I will postpone my workshops. I have cancelled flights 
until the end of May but will hold the June workshops at this stage. I can 
reassess when the situation changes. I am disappointed as I wanted to get 

out and meet as many members as I could in the first six months. Feedback from the 
workshops has been very positive so I am keen to get out there again as soon as I can. 
 
 
 
You are still welcome to register through the following link and I will keep you informed as to 

what is happening. https://forms.gle/rSNNHHDt3AHeRna48 

Whangarei Wednesday 1st July TBC 

Auckland  Tuesday 28th April Postponed 

Hamilton Tuesday 26th May TBC 

Tauranga Wednesday 27th May TBC 

Rotorua Friday 5th June TBC 

Gisborne Tuesday 24th March Postponed 

Hawkes Bay Tuesday 16th June TBC 

Palmerston North Thursday 8th April TBC 

New Plymouth Tuesday 9th June TBC 

Wairarapa Thursday 18th June TBC 

Wellington Friday 15th May TBC 

Dunedin Tuesday 19th May TBC 

Queenstown Thursday 21st May TBC 

Invercargill Friday 22nd May TBC 

 
Stay safe and take care. 

Ngā mihi  
 
Leigh Gray 
kaiarahi@catenz.org 
0272461506 
 
 

 
 
 

https://www.inspiringthefuture.org/
https://forms.gle/rSNNHHDt3AHeRna48
mailto:kaiarahi@catenz.org


Appendix 

 

Notes from Webinar: - Children’s Early Career Development: The Conceptions of 

Career Choice & Attainment Model 

Professor Kimberley Howard, Boston University. 

Background: - 

Youth of today are facing a set of challenges.  

• Technological Advancement 

• Need for re-specialising and increase in professional development 

• Soft skills and deeper human skills  

 

There is a strong need for “good quality, well-co-ordinated career practice”. 

The role of happenstance (Krumboltz) influencing career choices 

https://www.careers.govt.nz/resources/career-practice/career-theory-models/krumboltzs-

theory/ 

World of work has moved into the 4th Industrial Revolution with robotics, artificial intelligence, 

digitisation, the “internet of thing” and an increase in automation. 

 

Youth will intersect with technology even if they do not work in the IT or related sector. 

Alongside advance technical skills they will also need deeper human skills/advanced social 

emotional learning skills and career management skills. 

 

https://www.careers.govt.nz/resources/career-practice/career-theory-models/krumboltzs-theory/
https://www.careers.govt.nz/resources/career-practice/career-theory-models/krumboltzs-theory/


https://docs.education.gov.au/system/files/doc/other/future_ready_a_student_focused_natio

nal_career_education_strategy.pdf 

Australian National Careers Education Strategy for developing “future ready” students. 

We need to educate students for a world yet to be imagined. 

Objective 1: Transferrable Skills  

• Skills necessary for entering the world of work 

• Skills that can support success across occupations 

• Skills necessary for managing dynamic career 

Implication: Planning & management means we are teaching not just content, but also 

process. 

Objective 2: Meeting the Needs of All Students 

Students have different needs, skills, interests, etc.  

Implication:PK-12 approach to career education 

Implication: Career development activities should be tailored to students’ level of cognitive 

development just like Maths and English etc. 

Conceptions of Career Choice and Attainment 

Ways that children and youth reason about career-related processes. 

Three main approaches 

• Association 

• Sequence 

• Interaction 

 

For example:  Doctor – white coat, stethoscope    Fireman just needs boots and coat 

https://docs.education.gov.au/system/files/doc/other/future_ready_a_student_focused_national_career_education_strategy.pdf
https://docs.education.gov.au/system/files/doc/other/future_ready_a_student_focused_national_career_education_strategy.pdf


 

 

Here young people understand the basic process of career development as a concrete, 

linear process where they can align their interests with an occupation. The process for 

preparing for an occupation is more refined (understand majors required at university) the 

process is still simple and often is a matching process. 

 

 

Level 5 includes the impact of influencers and the environment they have grown up in. 

Level 6 considers labour market information, changing world of work considerations. 

Ques 

 



 

 

 

Questions provide good information, and we need to probe for further understanding on how 

someone decides what they might want for a job. We need to understand the “how” when 

discussing influencers and interests etc. 

 

CCCA and Models of Career Development 

“How does it fit with existing models of career development and expanded taxonomy.” 

1.Content knowledge–of self and world of work 

 



 

2.Processes involved in career planning &management 

 

 

 

 

 

 

 

 

3.Application of knowledge & process4.Reflection upon and refinement of knowledge 

gained 

 



4. Reflection and refinement 

 

 

Further discussions focused on the importance of “knowing self”. That we need to reduce 

pressure and anxiety on young people knowing exactly what they want to do when they 

leave school and focusing in their interest, what they enjoy doing, looking at how they spend 

their time and what they feel they are good at. Look at “career clusters” a range of jobs in an 

area of interest and understand what the different roles are and how you enter these career 

options. 

Focus on a co-ordinated approach, whether it is one on one counselling embedded in 

curriculum or a career specific class. Career Advisor/Counsellor has specialised knowledge 

that classroom teachers do not have but it is important to connect subjects at school to 

different pathway opportunities and provide relevance. 

 

 

 


